Recognition is Not Fluffy Stuff:
Why Acknowledgment Is Good for Business
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THE RECOGNIZED
EMPLOYEE
Recognition contributes to a very
different headspace when viewed
from four key, organizational
engagement metrics.

Talent is today’s greatest
source of competitive
advantage yet that asset
walks out the door every
night. No business can afford
to suffer such poor “market
share” in human capital satisfaction.

rated organizations are
getting from their talent
than those with extremely
dissatisfied employees.
There are many practical
business reasons as well as
many humanistic ones as to
why recognition needs to be
high on the corporate agenda.

Let’s look at four key factors that
will impact
your business...
recognition
is the key.
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